
 

6.3 FACULTY EMPOWERMENT STRATEGIES 

6.3.1 The Institution has effective welfare measures for teaching and non-teaching staff. 

 

1. Financial Support  

 Funding Minor Research Projects 

 

 Interest free Loans  

 

 



 

 Leave Encashment 

 

 

 Earned Leave Encashment 

 

 

 

 

 

 

 



 Gratuity  

 

 

 

 Ph.D. incentives  

 

 

 

 

 

 

 



 Loyalty Bonus 

 

 

 

 PF Contribution 

 

 

 

 

 

 

 



 PF Contribution Acceptance 

 

 

 

 

 Reimbursement of registration fees for Seminars/Workshops/Conferences. 

 

 

 

 

 

 



 

 Providing TA and DA for Paper presentation in Conferences/ Seminars. 

 

 

 Laptop at subsidized price. 

 

 

 

 



 Fee concession for children of staff studying in Sindhi Institutions. 

 

 

2. Non- Financial Support  

 Group Medi claim Insurance 

 

 

 

 

 

 

 



 Employees’ State Insurance 

 

 

 OOD facility for research related works and University assignments.

 

 

 

 

 



 

 Annual Staff Trip 

 

 

 

 

 

 

 

 

 

 



 Celebration of  Teachers’ Day  

 

                   

 

 

 

 Maternity Leave  

 

 

 

 

 

 



 

 Paternity Leave 
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